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1| Purpose

This policy sets out Eagle Security Protection Ltd’s commitment to preventing modern
slavery, human trafficking, servitude, and forced labour in all parts of our business and
supply chain.

We take a zero-tolerance approach to any form of exploitation and are committed to
acting ethically, responsibly, and with integrity in all business relationships.

This policy supports compliance with the Modern Slavery Act 2015, relevant UK labour
laws, and our wider ethical and social-responsibility obligations.

2 | Scope
This policy applies to:

¢ Allemployees (permanent, temporary, agency staff)

e Subcontractors and labour providers

e Suppliers, consultants, and business partners

e Anyindividuals performing work on behalf of Eagle Security Protection Ltd

It applies to all operational environments including security guarding, mobile patrols,
key-holding, CCTV monitoring, concierge services, and corporate functions.

3 | Responsibilities
Senior Management
¢ Provide leadership and resources to prevent modern slavery.
e Ensure due-diligence controls are in place across all operations and suppliers.

e Review concerns raised and direct investigations, corrective actions, and
reporting.
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Managers and Supervisors

¢ Communicate this policy to staff and contractors.

e Ensure recruitment, onboarding, and right-to-work checks are completed in
accordance with legislation.

e Report concerns promptly and support investigations.

Employees
¢ Must not engage in any activity that may involve or promote modern slavery.
¢ Mustreport any suspicion or concernimmediately.
¢ Must follow training, guidance, and company procedures.
Suppliers and Subcontractors
¢ Must comply with this policy and all relevant laws.

¢ Must ensure their own employees are not subject to exploitation.
e Must agree to contractual clauses relating to anti-slavery compliance.

4 | Arrangements & Controls

4.1 Due Diligence

We apply proportionate and risk-based due-diligence measures to prevent modern
slavery, including:

Verification of supplier legitimacy, trading history, and ethical conduct

e Mandatory confirmation of compliance with the Modern Slavery Act 2015
Assessment of labour practices, working conditions, and recruitment methods
Ongoing supplier monitoring through approved procurement frameworks

4.2 Recruitment Controls
To ensure safe and ethical recruitment, ESP:

e Conductsright-to-work checks for all employees

e Verifies identity documents and addresses

¢ Uses only reputable recruitment partners

¢ Ensures no recruitment fees are charged to candidates
e Prohibits retention of passports or personal documents
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4.3 Risk Assessment

We assess modern-slavery risks by reviewing:
e Labour-intensive roles
e Subcontracted work
e High-risk procurement categories

o Geographical or industry-specific vulnerabilities

Where risks are identified, enhanced controls and monitoring are implemented.

5| Reporting Concerns

Employees, contractors, or suppliers must report any suspicion of modern slavery
without delay through:

e Operations Director (Confidential Reporting Officer)

e Line manager or senior manager

e The company’s Whistleblowing Policy

o External authorities (Police, SIA, or Modern Slavery Helpline: 0800 0121 700)

Reports are treated confidentially. Whistleblowers will not face retaliation for raising
concerns in good faith.

6 | Training and Awareness

We provide training to ensure employees understand:

¢ What modern slavery is

¢ Common indicators of exploitation

e Howto report concerns

e The company’s responsibilities under the Modern Slavery Act

Managers receive additional training to support risk assessments and supplier checks.
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7 | Monitoring, Performance & Continuous
Improvement
We monitor compliance through:
¢ Review of supplier declarations and contracts
¢ Internal audits and spot checks
e Investigation of reported concerns
¢ Analysis of recruitment and labour-supply practices
We continually improve our approach by:
¢ Reviewing policy effectiveness

¢ Updating controls and training
¢ Engaging with industry guidance and ethical-sourcing initiatives

8 | Policy Review and Distribution

This policy is reviewed annually or sooner if legislation or operational requirements
change.

Controlled copies are stored in the company’s compliance system; uncontrolled
copies are for reference only.

Signed for and on behalf of Eagle Security Protection Ltd

SABIA KAUSER
Director | Eagle Security Protection Ltd
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